
Compiled by :

Legal compliance 
FSA1, 2

Bribery and corruption 
FSA3

Conditions of 
employment 
FSA81, 83, 84, 85

Wages and 
remuneration 
FSA 86, 87, 88, 89, 90

Forced labour 
FSA82

Protecting the 
rights of workers 
FSA80, 92, 93,94

Discrimination 
and equality 
FSA77, 78, 79

Child labour
FSA95, 96, 97, 105

Worker welfare 
FSA91, 106, 107, 
108, 109

Occupational health 
and safety 
FSA98, 99, 100, 101

First aid in the
workplace 
FSA101, 102, 
103,104, 107



Further informationBackground How to answer YES

Keep up-to-date 
on relevant laws 
and regulations

Avoid illegal 
practices 

Do you keep yourself informed of updates of relevant national and 
local laws and regulations?

Do you comply with all applicable national and 
local laws and regulations?



C L O S E

Compliance with all applicable laws and regulations is a core

principle that must be followed by all employees and business

associates on the farm, especially those concerning the

environment, health and safety standards and employment rights.

To help achieve this it is important to identify sources of reliable

industry information on issues that could impact your business.

Your business commitment is dependent upon cooperation,

mutual trust and respect within the supply chain. All observations,

discussions and written information received must be treated

confidentially.

It is important to maintain the highest standards of transparency,

integrity and openness.

COMPLIANCE

Honesty

Contract

Ethics

Policies
& Behavior

Rules

RESPONSIBILITY



C L O S E

Have available at least one current source of legal guidance and be 
able to demonstrate how you implement new regulations (FSA1).

Have procedures to ensure that all applicable laws and regulations, 
within the region of operation, are complied with (FSA2).

Show you hold all necessary permits, licences, and 
records as required by law (FSA2).

Á Identify national and local laws and regulations applicable to
your business, covering all areas of business operations and
relationships and ensure you are not acting illegally.

Á With consultation of key stakeholders, develop a company
code of conduct . This should contain the core operating
principles and values, based on the findings above, and
establish clear guidelines for daily business conduct and
ethical behaviour . Also develop procedures to communicate,
monitor and measure the effectiveness of the code of
conduct and update as necessary.

Á Have procedures in place to ensure that all confidential
information, whether personal, business or product related,
is safely stored with limited access rights on a need-to-know
basis only.

Á Develop a filing system for the maintenance of relevant
records, licences etc. to show compliance with local laws and
regulations.



C L O S E

OECD due diligence guidance 
for responsible business 

conduct

OECD-FAO guidance for 
responsible agricultural 

supply chains

ÅBE FAIR, honest, open and transparent in all dealings 
with customers, employees and the community and 
respect their human rights at all times. 

ÅBE SENSITIVE to the needs of employees and those in 
the surrounding community, for example respecting 
local culture, heritage and traditions. 

ÅIDENTIFYways in which the local community can benefit 
from the presence of your business. 

Roche Group: Employment policy

Further reading and examples:

https://www.roche.com/dam/jcr:72ba11e3-45c2-41fe-88ee-f0dfb3cbfbea/en/employment_policy.pdf
http://mneguidelines.oecd.org/OECD-Due-Diligence-Guidance-for-Responsible-Business-Conduct.pdf
https://www.oecd-ilibrary.org/docserver/9789264251052-en.pdf?expires=1541077033&id=id&accname=guest&checksum=DEDED1E0D67B3D05FC565D5D2BF69813


Further informationBackground How to answer YES

Carry out 
business with 
the highest 

standards of 
transparency, 
integrity and 
openness.

Ensure all 
business 

transactions are 
properly 

recorded and 
accounted for.

Do you conduct business with integrity, respecting applicable laws and avoid 
all forms of bribery, conflicts of business interest and fraudulent practices? 



C L O S E

Corruption is the abuse of entrusted power for private gain. In

many regions it is criminalised within domestic legislation making

it important to ensure in running your business that all legal,

operational and financial activities conform with current laws,

rules, norms, regulations, standards and public expectations . You

should have a clear commitment to zero tolerance of bribery or

corruption in all forms through increased transparency and

governance carrying out appropriate due diligence checks on your

activities and third party relationships, whether new or ongoing, to

ensure they meet equivalent standards to those you use in the

management of your own company. Non-compliance by any third

party with any applicable law, regulation or policy, should be

subject to appropriate sanctioning and remedial procedures .



Have a code of conduct for your business covering all aspects of 
bribery, conflicts of business interest and fraudulent practices, and 
show they are readily available to everyone in the company (FSA3).

There is no actual or attempted participation in money 
laundering (FSA3).

All business and commercial dealings are transparently performed 
and accurately recorded (FSA3).

Prohibit all forms of bribery, corruption, extortion or embezzlement 
and ensure there are adequate procedures in place to prevent 
bribery in all commercial dealings (FSA3).

Ensure business entertaining or hospitality is kept reasonable in nature, 
entirely for the purpose of maintaining good business relations and not 
intended to influence the decisions of customers or others (FSA3).

Ensure any gift giving occurs sparingly and always be legitimate and 
aligned with company policies (FSA3).

Á Corruption : abuse of entrusted power for private gain.

Á Bribery: offering, promising, giving, accepting or soliciting of an advantage as an
inducement for an action which is illegal, unethical or breach of trust . Inducements
can take the form of gifts, loans, fees, rewards or other advantages (taxes, services,
donations, favours etc.).

Á Conflict of interests : a situation where an individual or who they work for is confronted
with choosing between the duties and demands of their position and their own
private interests which may give rise to a risk of bribery �� actual, potential or
perceived.

Á Due diligence: process of carrying out a background investigation on a third party. By
conducting due diligence, you can gain an understanding of whether there are any
corruption risks associated with the business partner, mitigate any risks identified and
then make an informed decision about whether to enter into, or continue, in a
professional relationship with the third party.

Á Fraud: intentionally deceive someone in order to gain an unfair or illegal advantage.

Á Money laundering : process of concealing the origin, ownership or destination of
illegally or dishonestly obtained money by hiding it within legitimate economic
activities to make them appear legal.

Á Embezzlement: dishonest and illegal appropriation, use or trafficking of funds and for
personal enrichment or other activities.

Á To maintain the highest standards of transparency, integrity and openness, ensure all
business transactions are properly recorded and accounted for .

C L O S E










































































